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®. AT

27.02.1984 - 24.02.1985

3R.T4. TIUST

06.06.1985 - 29.04.1988

1. 7e1. JoreR

26.05.1988 - 25.01.1993

25.05.1993 - 06.10.1996

&t.09. I
06.10.1996 - 08.11.2000

geTTEd gelg@Ie

08.11.2000 - 13.01.2003

foelig g

20.01.2003 - 15.10.2004

st.ud. R

29.10.2004 - 06.04.2006

BG MINMEYTeT
06.04.2006 - 02.09.2009

ugHdR fig

02.12.2010 - 28.02.2014

Teita TR

20.05.2014 - 09.12.2016

IUHT et

11.12.2016 - 31.12.2018

T BABR: ST ST
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Sga A ¢S 3 §1d B ARGl BN fob Rifder Aaaft
! TIe HifepaT— o gutuarit gdten Seitof see
SN §—G2l i Bioeran Tfcsh Temst # 3 T 8.
cifdset, Tret Hicsan bt Gollferdl U SMfEIBRY B Sitael
H 3ot aTelt Bidamsal AR eI BT TT-AA 8.
I # Tael & qIg g e JfIBRT & Sfiaet A
AT # = BT 3. I A1 WS 8 STgT JaT gl Bl
RIS PR TARIP! Bl FA G Sl 8.
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Sfd dtert (SMRURd 1967) 3ot fbame & somesr &
B 37T 57 Gfeciep aeH fora §, “gHR wiognl
& 79a FIAER, 3R 317 F&4] 3 GAR Hor-ED &
SToAleeT 317 A3 F T 07T 3TE R 1R 577et 5
FEGIAT 31T [o7ady &7 3 B B & [T AR [
3R 87 AT & Hrerew] 9T T 3T aiga I at
forpe1d 37 FT ORI a7t SITERT e JIgH T %

DEN3T F Blal aTeT 3FeATe, Nffer-awhrai & A1
FIqata 3MR ag-fdarg @ Tt e BT JRITSTel
Tfigst @t sifsd ¥ A & 3R dlleor FarreT 3.
oI Ufetern, ARG e 3R AFpla® afcrfafer
BT I TGN # igca &, SMCATRT 3R RER
TN Aed TRTIN & forarel BT Hrerd Felia &er
2. oRifs wfdieror &t @Ea @i bt & die ufdiee
TG, 0T A SER 2ARIG & Bl A I, 3ebleat

F 3ot aTet AN B Jepiel oI AHT A WIIEIT
f5am. 3t AT § b a5 BT IR Hfch Bl i
AT B, 3 feelR & & & o dIR Fear §. Jny &
AR Tl S AfTET 3R 2 fdbor A =IfKs b1 3nmew
faarT 3z STale aa Sed 8. iy SRl o

qr I FT 3l TAH A 8, o By dan &
a7 BT 8. 31T T FIETra] Bl forRG 8 1F o
T FIoIGST @1 527 Gge] o eI BRIT §cb 7 Feids
TR 0 I FegeT 9. af¥es Iu Pryers #IR
&1 WTeT (SMESIUTH 2002) F&T F Fadl 3,

ufdigatt @ Wit uRfefeRt & wer Sar @ Stat Soe
3 TG@R foTRGIRRI BT AHeT BT U3, 3rbIeH! A
3951 Uget faoT A aF dSb YaE 3o ! U B e
f&T Bt AT B T sTo fenTal ot (mTeed
1993) Bed 8, GaF & 71T 79 & I BF I§ HIa
8] 3T 57 7 & Siflerer 7N & [ 0.0 AT
&1 Hict arar el T 7 o7 3o o §HG SiwIGH
& e et TP @ a1 A, Fe 7Y B 1Bgw
JIE @ Ggct e’ JIe A o B UGt B
feot T 3T 3remr-3remT sffafern & ffa drema
Sore # dfiqar . o2 ufdg] S & 5 B et v
oT6! J[SRAT S BIg A9y PRl A st e
o Bt STt &, 3PIGHt & UEe UH Wfg Srfdert 3R
319 TP 39 forqerd Bt yfFe forem @ sripan g
(3mgdie 2008) @ &I & b, ‘GipreH! &1 FemHT
forgal! a7 & v dere-dlee? &1 Fart of site sirer 3

RIRE FEIT, TETT FIBET PT U FAeeaqyl Sl &
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T [GHTT 3117 F5Fe eRiT Bl 1@ H B Been
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3TCTT- 3T Srfcifafert 3R Al & smefigrt wfdig

SferepTRal @t arostt Ara bt gRaret A aTER foretet 3R qd
RN BT el Gol BT SRR Gall 6. SPIGHT B MR
Aol B 3R oA g at Bt AT faeRia &R urd § S

sy & TerRIe! A 3ferd 8. Tend $AR s (s
1972) 3t fbam, 557 ¥ 3w T Hforrpa ss:
iferfaanamst 3w v Rifde Ide # dad 8,

gsaan], ey aifteie & e af &1 e Fdgereia
37 faargRyg fawr 31 8, WIaR 3o foell # o9 dg
v Jforarf sifafafer off. . smmen (g 1962)
st fosde AH7eRT 3% Tor IS0 BT BT
T fAes & g grer Aded # fored g,

G5 Tl T 127E §a [ag s
. &, G G eI T FE BN GAehT B §T

onferst SIS (3ETEA 1962), S 3Tt &7 B vHAH
A MaeeR FHR off, gewardt & et &g A gasht
SR BRI & sfae Rrs o g RieiRer &, & 36 5
sfafafer & ge & s, fg o @ & et o o
IoBiol STRIRT 3R SR SR T} 3R I H gEAaRt Bt

" GRIAE T & dT 2. 3B @1 §5 Forrel
3z aRa & 1T IF v Fgcaqyl 3z FrRIfEIE I
& T srwerdl @l €l 3T ST & e Blder
gRIEEIA] @7 e B F [T IR BT 7, P

35T AN & fore I8 v Wt ava & S Afgsupan AR
fagis & g ve Agher 33 Hfach 2.

et A figr aa T foreft st areft Reafornt & v
ufdg et of foren, ‘gewart 956 woigr of; o
TP 315Y Wfg o s b, ‘'gEAaR! aga AIGR ef...
el & ol 3.0, TRY (IMEeeA 1967) Bad &,
&7 gldgefier (F1do srwerz) et sireH! #
I} T TG I 135977 8, et [g eT &l Fune
31T BEE AT Bl TG AT, o P 8-~ TIST 78
THCAT, [T 3 THAT. "

iforarf odter, gget TR # Ietof &Y, STafd Ietp A1
& P FHl’ BN Bt gY, IR 3P A g R
IO 37T TST. Bt BR T AToTol BY g ATl T Hf91g
Siferet ®f, g2r b Aa1 § FATT v Uar Aad & F
F sredt 3.

fAIETI & UBTS! 3T # ¢ fdbeT Bl o 91d B §T
G 3TeIG (U 1994) TEd &, T TERIE Bt
7 77 et 1 yigerr & qre §ART b 3T 1[FeRar &1
T o 55 -Fed G # Al Fad 8, FDGH
7 B 715 5] BT 3 S § SOET & T ST 9
Ferb] 3G T IoF & el 18T .. ST 7§
quT ] A & BIe G EH FI B, Al BAR IHGGoUA®

& a7 [ RT-GT98 & G £ STard 1qe, ‘5Ha ]
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TGN &A1 & Fldbar 157 3 5P 3iradhi Freaig]
& Ferd HT F9E! PIE . Gl 39e JAF 57 Fe T
379a1 [AHIaT 7 Aerar & e 39 8 e ¥

JPIGH # TG S GRIT, el & BB Tfeig ifdeR
P! o0 A PV SRR TG o8 3rRA &l cifdet
Siferapier getdht e 3R TIRIfdeaT @ Aeld §. A=
UrS (MU 2017) o Y& § ¢fber Ht smaezrdsr ot
AP FaTA IR (FAifb JeTcpT AToTelr o7 {5 Y "3THAT
g, ‘wdarrat =it Tifdset oG # Io8 e gan b
AR AT 585G ST DIeet 8, TRIP BT M
ITTT FoTR 3TVl SRt FTwAT & folw, SR gopared
(3EeeA 2017) THBR B &, ‘FpGH & 57 e
577 28T & 3BT 80 Bo7Gt & 317 B 379t BRIGT H
T BT AP Tl TE TG I FIT Gl P& e A
317 U G Foflet & HF H TgT BT TR T H
37287 B... Ig ST SHiaer 7 AR G 7G5 oI

@3 ufdig fteRia & forg, der 3 Iudt Rt &
TR U HS AAST Soflol bl AT ‘HRA-GeloT' A
Bt 3. 37 1T A TP 10 Gftcalvr A 9RA Bl JAgT
& I R forped & 3R geor &t fafdear @ v v
ASIRT A QT §. B3 ofor Rifdet Jar & onfved Bt &
3o 52T B 3T ISl YRHTNT &R 91 8. B A I
ETE & SR R HRa B AT B 5T e JoRN o
foam ST & 15 wifdigg e, Axplal 3R AL -
anfife Tgqgat A et ar &t Sl arafawast A Ya
B SIS UTu. fNETor & GIRTel JRA Fcll, S-TIBRY
Foroett, Jfeardt snat 3z Ardfsifers &5 A AHT Bl
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B B! BT AT, Io1db foT¢ 3MH JleTot aTeT Bl @
§ QI Al 391 Sifeed, SEIRITHT 3R TgeaRisr A
& wfcr st 91 B ¢ fSrrpt e at HidsT & B9
ufdtey] SR ¥ a1 B WIeaT B & b R A 5orE
T8 Sop Silol I 3G fAeiar § 3ol forw T2om 3
il BT A Afer it 8. Al 5 a1 f o ST 8
b o1 & fAfderar o dacT e B Fid &, dfcd darbd
3R Al 1 off. 50 TP & TR a1 JeIE At B
A JHA 8.

g 2017 ST &t MITCA TGN 19 31T Jeicp AT

P sfadctalg Bl fFfcr B ST B In2 T A RIS

& AT 371 Y I TR o SR AT, Iog 3 a1

R d5G 3 g3 16 A1, ‘g7 4 U 987 ST o
T BT I, 3T 1@er & 137977 &1 T 135 S5 e
SfEIBr] Bl v FST 389 8. 3T 379e BH & W
&4 53 Rearef @zer 19"

ER 5T 3 ATGT JIIT
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TF A3 THIR

Tfel & SRl A S[eRA BT, il B el B A1q
B gd B, IRR UF T&dT gforan & ugg S 8, STai
Tr-faraft o €, 3 I 98 -, smaeman 3z
YTt QI & 57 et bt 2w v uet & forw ot st
a1 et T8l B, Sferarer A & forg, BrasemT B
&t dtg aifer R-¢R AR BB, T B8Ia B oA It 8.
b2 sft TfSTeroT & Uget d GUR TR 3R IAD TG YD Bt
aret gTGassAl & Ge, forfda wma-fm & st sm
PIeT PT GETd AONAR FoTl Tl o
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STt & feramy 3o faett B we aR fiT St e Bt
3CH0T R 9T B YafHcrol FARIE A T fezms ot 2.
fEeTaea Ig & fb R & Farfds o gorfelcrer IR,
JPIGH! B HIS[GT Blors JifEBIRAT GRT RIS Y
oA §. 3 R reH! A g1 o g SifdreiiE @
% R fiR ‘TR liesl BT AT B! &, 3N BRI
& 3rcTer-3rcieT Wit & st T, RER FgaT 3R
AA-AcT B J@IdT gt 8. 37 HA-THAT B I Joib
Ho-AfRTSE # S 13 TR Fercht § ar i R
JFRON & ;e I AW S 8.

v 3NfER 37 JTTel H V1 1 & o At 9w b
JfdelRat & st Ut Bfsan go11 @ar 8, & ar Jzeme
B! Dt YT oTal UId 2 AT & SN SrepleHt DY SRATERT
ST 8?2

af 1973 &9 &I IMsvEy Heal dredt |, T 7
JGT T T 0T P Hloidl! & &l [oreaT 3T TBIGrR!
&1 01 B3 o 8 orrd ]9 81 a7 dger ifemr
B8R ¢ 8 8" JrpGH B HiaR b Sfiaet b v dreref!
T¥gd P §U al e o 1,

“3 3mgert 3fi smeTeTaNt $Y v vl
gferan 2 tgt Wiw sik gl & forw
oft Srerg Fferfdra 2. A= 3rerer-3reter
AT B TeIB 31Tl aTet SfYBR A
oft § 3 ore ot %

s iR (aMueH 1972) & Aafe®, “F @ 7

@7 JIETRT 8.z oA & & bl o [§e o
SHaataie 7 Il & T 379! el @1 0 G & el
&7 G @ 6. ad 1968 S & LA aferd
AR e B, ' o ot gD 390D & G 9T AT -
3Ic7IT STIg] B T B T Aa I FHFT & Iictider Bl
BT I & FoT F fberarr T 8- S7gT 1 7 I A
G FH 0B Sic7aT [5H BT 3 77, Iandl JH T2
31T 3Tt ST} 37 ST Wil @& §lat, et SToTEl
TT PIH B T 387 T 8l G M biepT 78] s
F& oI & 13 57R Hiaw @1 Ao 57 B

a7t gizar!

Tfrg JfeeRt SRR g @ Wit aRfFfeRt # o g,
S U URAR a1 g HT AGIA AT B 8. O T
3 3ioiedr 3R e Bt gRfel & drg B Iotd
o &% zerg sToels &t STa §. et U & e &
A1y Tgot, 3nelt & 1 §6 e gived A Hars W A

3NTett Heratt A ST, Wit & T & fom dsp-SiER
R BI'S folepel Usell, B1Y-UTd geol & Jak & difg
gSAaR! BT f&ct Gaetol aren wfdigon, a1 fbr Jeamet
GRT 2T 310 o B o THI-AA F TcH B P
3u9. 39 I & st S Al TR B AT e W
S 3R I AT B JHSTel 372 foreret Bt cIerep oft
gt 3. W& St (M3 2006) 34, Rt Jaratt A
FUlaEAT B GBI Ao §, S SidleHt H ped Tol
& A1 § g Bl St 8.

TP RS FRdGRIPd Be g Siter 31t Ty 3ik @t R
oI -forfe oI STal 3 SH-TRAST Y U — 3TBIGH!
@I Sfidet 3M0sht & o & TetdT 3. 59 A F 'S Ifor,
AERIS Tt BT Aara, R Fafdr 2 b sga F ofer
Ugcl IR 31T I 3B B, 3R A BT W gof & foru
39ft &t A3t B e F cTeid, A Tg JHSIGT Bide
o8l Bam b areert & o, SHIR T arett gt o

31YeTUeT B el 2.
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HoI-AETD Pl TITY B Gol dTeil 7Y bl TgTS,

Ba1 3R TGl & forcT URGed B! ersql # FiErd U
sharergsor snieft (3ETeR 1968) Fedt & & 37 g
U H, ‘G el Bl G S [aRT E a9
IEeTre T He 5.7 ¥ afies o & MfTPRI A1G B
g, & geart & gt Bret R 33 faet R gemar
& T OIg B gl &, B ST Tl B FATT,
& fegmafar fdersr w aiforafidar & aed @8 ar
Tfiraer @O, B & FTAeR! R Uidbe Afame A ddR
AR Tt a6 FEPB At S o, 3R e # e
arelt 3t TG 3R faeasgR B Bse T S faedt @
ot WA W 3.

sid gere! # JrpreH! # §U FGcTdl B SIS, AT ST
& 3Neee Jacil JARIE # AT ool 3T TRIST gD
(amadfte 1969) A« & 15, ‘Sarga! 7 sraft sirear
B T T & .. T5 A 39D TR HeT Gged & G
7 araT & ST 8. FF G § b ST 7 T &
7E TeTd §T, SITed] SITCHT @ ST FaAly 3t A g
TP BT @1 8 " Sit.3m. Sheft (Smsund 1969)

S 57 geifictol JARIE & ofiet o Saet & amEred
8 D6 8, EAR [010 6T 2 R Shg T [
&... 57 &g 3rTaT AIG-AET F 3e G GRaR &
TR aTgRT Fcen A3 1 I #7 @1 8. SiEieH] ageal
7 gl & dfder gt I o/ of Agg 8, 37T FAR
fazer @7 &T1® 4 Tg1 6. 8F 5T FIT R AT 6, TAD
& Flail e JBIGH] 3 3 ga Al & [v 77 A7
Hlgg &: 37 87 oreH! & g aT & e g
fere §o7 Tl &7 5T Aed &

foRaRar &t Ig HIgeT JPIGH & arareRor § -t &,
3 wft difesat, & I SR, WeRTST 3R BH TR
# HIS[g 8. 3rolGH! BT TP A B ar oftor ot 8

ST 5 Il H A YT fored 5. 7 B A@I
DI qTet o, ATedl, ABRPAT 3T ferfis-orart Fsft
T e 3R SFJeel b WY B B 8, 3R g
@I ficter arett Ffenatt i R et areft Fgfie

7 fisp B 8. 35 A & FT H IPIGH! A BT & A
AaTforga gU SeTgler Gt e @1 B Setese [ B,
ST et AT b WA BA & TIF I7IBT 57HIT B
ar ] 3z T SifEER] e Uae Il AeT &
fere 378 8. & iyl Ha & @R 7 & 918 Ha Fa
Sty 1@ 24 vt 57T % s &Nl & A A g
fiect ot a1t A e § W R B ARV FoIa?
o5a 8, T oo 4 ot o off A 8, IF 5T SiwIEH
& PR " et A T AT, bt F fezre atet
-t el 3R 2METGR ATet Bt GTHA Bt alet
ATeft 3TcAT IH FEd B, FBIGH! oF BT 5 G & it
SOV JIEIBT] B FIFeT B 8 dleb &7 7] B
forgalt & 3t aGa & e 2R 3T aiafea & 8

31l & ST & Bl ATER AS[G 31l gl R AGHG
RAA, et 3 gordl A ARG & a1t Pre 3} . af
e 8, T F Gach GR 1975 F S@GH F FET o, Al

25 93 7 aie7 @Iear o7 3R A3 97 e 4 75 51
8, a7 3z @ I anE 73 9 77 A7 & FGrar

1@ &, il 7 397 13T T @ FeH B G §F BT
e o... SrIEH] 7 7F a5 P G 8 57T A 4 FoT
@RI BT 5 3T B2at &l PIferer &1 8. AT 1964 7
&l ST & &7 57 5 G FU 135 ATl GHRT ST

@13, 1577 87 S5 GG 3T WIR @3 &, 59 Gl

JTBIGH! H B B dTet AlGetlal & forg o T Haroer
T ST & forRieT o g, amoft. st fsmer F et
cT! Pidvll sardt 8, ‘T, F@GH H DI B
FIeAT FIEeT3T GRT 3717 37> [0 Teareyy Sijel JieiT 0o
TERIAT-T4E &. arilt 57 Sred! GgeT &, STET Algeny
0B~ 513X 377el! G B AP &, A FHNH 7T
1379l @7 F1el! 8, T I JGHT T T b, FAD
FTIT 57 T -TT H] BT 5. 5 38 AT T
T 7 g2 75 W D o Fond & §ed Sienar B
31T AT &, 5 [AcTeT BT F=IER Haara 3.
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TAI B WY I Y AR Al B oraRdl & Staet B
SR FoTol & foTu rpreHt o et Jfemat # FOMAR
Jor fdsan 3. gt asf & S s ufdieor & forw
JgT 3N, 31 URT B3 VX T ¢ Sl FRURYG & 3R
gfordt It & Fod @1 <= 3 &, g F g 59
JgHat A JoTgett Tl AR 3erdet Bt A5B 3l 3.
JPTGHT F 3Tt aTett &2 il of 3 SR fosam b 3 S

3t Ffeme 3 Fmee firet ST FAAIA IR e AT

9 L. a9 1959 &9 & IMRULA SAEBRI Teilg AR
Y B §Y BEdl o,

319t ot T8l 3@ ST SRA el alfeedl H ugRI

ST 9T 3R 73 ST B aTER FeucIcs] BHEaT §
Mg ofraTe A1 ‘IS S, Fifs d S BHIER

# anyfore ofaerd ofel 9. af foe ot 3@ 7 3 5@
STfeRes #awe A1 g8 ool & (ol ol R EA1eR Bl
Usd 9. gl 7 BT BRINR AeAeror ot o gerdt
TAaR R Tl S SR 3. TA.F. AsadeT (3MEeed
1959) ‘311 3AGIctel’ P 3o foell Bl A1 BT §Y Ped
8, ‘AT AT BT FETE Gl T & TF F G BH T
T I, FR §97 T TR 13T 135 g 57 GART e
g1, 1 &7 GR & 57T H I SR AT B2, 57 qeT
T T &1 T, FRIBR GG AT 3 37Tt I G
G B T 3§, o TR TR & I 9. T I &
ST, ST E2T3N’ &7 T G 5T SIR.@. Faal & gry
BT o 3 T & I5G ABT IT-1AGE 9. T
G 9] T5eT §5 1T G [T T [ AT Forrel

& [e17 JIe FIT e Gl A 369 ST B SNy ford
A AR, F3 A B AT F B BN, AGferd Ay,
e B 2.

3R & G B TG AP H Tgd PV G o,
TRIBY 1984 # it # ot sftwor 311 & w16, Tgdw
AR (3MITLA 1986) ATt Bt Geoll & G S P
AT BT AG B §U Ped 8, T FAIT TG &,
ER T 7 g3 SrGH] & 11T G B 9. & 7]
T BIATERT 7 750 & 3 g AR 1w @F Setiwler
BT T, &l 8H BEERT 3 HPTed 3 0 EeAldleT dd
qg el G1 9. &l 1o 78 AR 1"



ol I R INTIGAR B, ABIGH! TS VAT JHAEBRY Fofol
& fore Of3a ot 8, foraeht ot @t 3raedsdr §;

ST AcIToTSs &, i Bieret & AR Jefal &l TV B
fezme 1. Tanfas § 6 59 g & I B WY U6
e-a13fk Bfd 5 SIME, STET MRS BT FET UIeTST BT
anforare &1, cifdsan, st # B = & 3 A
3T gRUTT gaT Bl St §. ad AT forgere FAsita st
@ &, "SIH] BT TR 385G SHad T TpIET
&2 GITT 8, STET HG® 312 T et §eeT & 3
& T8 ao7F 8 1 sipieH sive Ao 7 @3t Ber aig]
53 P 8, ‘& BT TgT Zolt 7o 26T &, AT Tg

Tepfoe afafaféen sifdeRat & ufdiemr o1 ve
geaqul 2 €. Y o1 Bac Jog cAboId Tl

BT Ugeld Bt Bl URT Bl §, afcd vb-ga Bt
ARBIAPD ERIE Pl Aol 3R G Bl JHT AXBIA B
STTefet BT 3R 3t veTel Bt 3. g Wt o e,
aTe, FMid, e A1 G BTl S A A T Bl
Siférearh fasam 8, 3T SipraHt of gHen I Wicaned
fban . ‘9Ra fear VI € v 3raR § S« I,
Aedbig-afere 3ty Qe & 31 & 39 wfdg, TRIRS
DU Ugeld 8, & ASTell &1 3Teig A 8, 3T 3
B ACRI-IAT &1 A 3 BRI B A1 3ol ATBich
AT B2 3AATfedd AegP B 6. A Icdd WS 8IS Sl
8 e Jfern, ofiR ft & geat aret Fae.




ferTerr &t -9 UaIfSt & sfa R srpreHt 3R
W oR F 9 TP 301 A9 8. (TERIPR MR e
T A A & forandt st s ded 8, 594 @ig
735 7E1 & 1 sireH! @ gl @ sreferawer @ aga
T GE AR 8. ST 41 SiepieH] &l g o JST T,
§B Fael T, T UG 3 & ST b, AT B
8lal @ 7Y B FIATT 9@ 8...36 G B THH AXIeA]
7 3 v & g o & g smeand 57 & wea
@] TETTT [HeTT 8, g7 A ETIT TG 8, IR & Got T
BT B YT FeTD] A A 7B 8.

5 91d B! gfte B gL, egsid @ige & Asiaid B!
&I gopIel ATl dTel e I Bed 8, IIPIGHT, A
B 3T TGT B NN D AT . ' FBIGH! 7 FHIT 5T
52 31T TFT & A B 7GT Bl 8. vb B ) FF
TET G ST § a8 TgT & Reror-areiwl &l [T 7

Tgft & gry-feaen o1 Ak

Shufsrafie o 3 &
Y B ASH R F1Y-
e Teta o, foreg &1
A T BT FaRt B 1B
TS A GUL T R ol
STRIT ST o, STt &
7 Wil Pl 3rTGHt B
1993, 1994 37T 1995
a9 & ufg siferr

o s & foru Zrew b,
Jegial e arcrdt &
J1T AU JTen 3R IaT
aNat BT G faar STet A
3 IR B MR I <.
AP AT Rer drere!
¥ foru ddt warey &g oft
TeTe S1e. wfdig Srfereriat
3 A13fdeeT Rem &1 vb
T Afsel IR b St

A g1y-Raen @1 Brefsit
T A §G B, 3R AU
ATsfaseT Reem &1 wffe
ST et &t aplerd D,
Jopiat o1g Reer Tkieel
& forg Sifaretl @1 gasiH
i 3it ge1 o1 Rt
& fomfor &1 ggiaed

B 3ad: grg-Raen o
st figem A sgat
&1, 3 P B B

7 arfereiat o fifae
AT Bt AIYTE YIRS -
BB, AR, AREGR]
3R g &1 ufTw fam,
ST T wIgul 3R
Aot R & ferafor
& forg STt 8. 356iet o
Fact 501 Rigidl 1 qod

UgIEat & forg U o,
3R ooR o siferarie

JHET e Sop ATPR Ht

fea.

FHA T &TP 7 ATG BerD
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“The basic idea of governance, as I see it,
“lis to hold the society together so that

1t can develop and march towards
certain goals.”

~ Lal Bahadur Shastri




Top: Hon'ble Prime Minister of India, Shri Narendra Modi, interacts with Officer Trainees as Hon'ble MoS Dr. Jitendra Singh and other dignitaries look on

Bottom: Images from the Hon'ble Prime Minister Shri Narendra Modi's visit to the Academy in 2017
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From the Desk
of the Director

I am privileged to write this preface to Karmasu
Kausalam: Excellence in Action, the publication to

mark six decades of service to the nation from one

of India’s finest institutions. The Academy is named
after Lal Bahadur Shastri, our second Prime Minister,
who ushered in the Green Revolution and brought

to centre stage the significant nation-building
contributions of the soldier and the farmer through
his astute slogan: Jai Jawan Jai Kisan’. The institution’s
raison d’étre stems from Sardar Patel’s speech of
October 10, 1949, in which he said, “You shall not have

a united India, if you have not a good All India Service

that has the independence to speak its mind.” Inspired by
the strength of conviction of these stalwart leaders,
the Academy has shaped some of our nation's best
women and men—in the past, present, and aims to
do soin the future—and their work on governance
and development interventions, on equity and social

justice.

This eclectic collection of photographs, memorabilia
and recollections showcases the historic moments
and milestones in the life of the Academy. Each
picture speaks more than a thousand words, and
each recollection and poem reflects the zeitgeist of the
times gone by, even as the collection itself captures
how the institution and the nation are growing from

strength to strength.

The Academy song ‘Raho dharma mein dheer, raho
karma mein veer, rakho unnat sheer, daro na: Be strong
inyour faith, be firm in your action, march ahead
with conviction and dispense with fear’, along with
the motto of the Academy: ‘Sheelam Param Bhiishanam:
Character is the supreme embellishment’, and the
crest of the IAS: ‘Yogah Karmasu Kausalam: Yoga is
the quest for perfection in action’, continue to inspire

generations of our alumni who occupy key positions

in government across our diverse nation, and post-
retirement in constitutional bodies, academia, civil

society and the corporate world.

The Hon’ble Prime Minister has been investing
considerable time and energy in our young Officer
Trainees to ensure that they imbibe the ethos that
drives us all to deliver public service honestly

and effectively. Many of them have been sent to
‘aspirational districts’ for exposure, training and
promoting out-of-the-box solutions. The Civil
Services have also been tasked with the objective of
making India a $5 trillion economy by 2024, aiming
to eliminate poverty and put India on an unstoppable

trajectory of ecologically sustainable development.

The Academy commits itself to working towards
this goal by encouraging officers to accept and abide
by the core values of Antyodaya, integrity, respect,
professionalism and collaboration amongst the
Civil Services—during the Foundation Course and
in all the other courses that follow. This is a space
where we hope they will learn to think deeply,

forge friendships, hone core values of empathy and
honesty, and cogitate upon their responsibility and
ability to serve India and its citizens to the best of

their abilities.

We look forward to your suggestions and views that
will enable us to improve the content and structure
of our training programmes, so that we continue to

contribute effectively towards nation-building.

Jai Hind.

September 1, 2019

Mussoorie



CHAPTER

THEN. NOW.
FOREVER

The Lal Bahadur Shastri National Academy of
Administration (LBSNAA) at Mussoorie has been
training officers of the Civil Services of India since 1959.
Since its establishment, this premier institution has
played a critical role in nation-building by serving as
an effective catalyst in the moulding of the country’s
administrators. Over the last sixty years, it has
influenced hundreds of young minds, turning entrants
to the services into capable officers who constitute the

backbone of the country’s administrative structure.






Then. Now. Forever

Views of Metcalfe House, Delhi, 1843. Folio from
'Reminiscences of Imperial Delhi', commissioned by
Sir Thomas Metcalfe. Source: British Library Board



The first Indian in the ICS, Shri Satyendranath
Tagore, selected in June 1863, completed his training
in England and returned to India in 1864

Shri Subhas Chandra Bose was selected to the
ICS but chose to resign in 1921, saying, “Only on
the soil of sacrifice and suffering can we raise our
national edifice”

The Civil Service in India has had along, interesting
journey since the days of the Company Raj. During
the course of its transformation in the 21* century
into a modern public institution, it was inevitable
that the character of the Civil Service would alter
significantly over decades of socio-economic change

in anindependent India.

The transfer of power to the British Crown in 1858
marked a paradigm shift in the nature of the Civil
Services. The merchant administrators of the
Company era now had an array of responsibilities

to the state, and the fundamental nature of the

offices they held changed drastically. The office of the
Collector and District Magistrate played an important

role in the enforcement of the empire.

The first merit-based competitive examination to

the Civil Service was held in London in 1855. But the
barriers to entry for Indians remained, with all senior
and strategic-level posts being reserved for British

personnel, leading to the debate on ‘Indianisation’ of

Civil servants at Metcalfe House being trained in the art of horse riding

the higher services. It was only after World War I that
the process of 'Indianisation' really took off because
of the changed circumstances, fuelled in part by the
demand from the nationalist movement for self-rule.
Deepak Gupta (IAS 1974) states in The Steel Frame:
History of the IAS, “..it [Indianisation] had a general
positive effect because it reflected the capacity of Indians
gaining entry into the service on merit competing with
Europeans, and also displayed their ability in being able to
discharge administrative responsibilities in a traditionally
efficient and impartial manner. There was confidence that
India could manage its own affairs quite capably with its

own officers.”

Thus began the evolution of the modern Civil
Services in India. During the Crown’s supremacy
from 1858 to 1947, officers were given training at
different institutions across the country and abroad.
Candidates for the services, both foreign and Indian,
under covenanted and uncovenanted services
respectively, were trained at various colleges in
Oxford, Cambridge and at Trinity College, Dublin. In
later years, they were trained at the historic Metcalfe
House, New Delhi, which now houses the Defence

Research & Development Organization.



Integrating the Nation:
The Role of Sardar Patel

The Indian Civil Service (ICS) continued to look

over matters of administration for a few years after
the independence of India. In view of the recently
acquired sovereignty, there was a palpable realisation
of the need to focus on national integration, and to
make concerted efforts towards a cohesive India.

The Constituent Assembly debates (3.37) read, “In the
context of the overriding concern for National Unity, an

attempt was made, as part of the federal scheme, to ensure

‘uniformity’ in all the basic structures.” This uniformity
was intended through an integrated judicial system,
fundamental laws and a common All India Service.
R.K. Dar (IAS 1968) in his work Governance and the IAS:
In Search of Resilience states, “A common All India Service
was considered by the Constituent Assembly as being

essential to maintain[ing] the unity of the nation.”>

Sardar Vallabhbhai Patel argued for a distinctive
position for the All India Services in the
administrative system of independent India.

His experience in the Government of India as the
Home Minister had caused him to recognise the need

for according special status to these services.



During the provincial Premiers Conference held In November 1949, when the question of providing

in October, 1946, he expressed the view, “.. it is not constitutional guarantees to the All India Services
advisable, but essential, if you want to have an efficient was being debated in the Constituent Assembly
service, to have a central administration service, in which, (10:51), Sardar Patel sought to allay apprehensions in
we fix strength as the provinces would require them and we certain quarters:

draw a certain number of officers at the centre, as we are

doing at present. This will give experience to the personnel “The Union will go—you will not have a united India,

at the centre leading to efficiency, and administrative if you have not a good All India Service, which has the
experience of the district will give them an opportunity to independence to speak out its mind, which has a sense of
contact the people.” 3 security...These people [All India Service officers] are the

instruments. Remove them and I see nothing but a picture of

chaos all over the country.” +

In the final analysis, it was the persuasive
efforts of Sardar Patel, Dr. B.R. Ambedkar and
Shri N. Gopalaswami Ayyangar that convinced

the Constituent Assembly to grant constitutional
status to the All India Services. Article 312 of
the Constitution gave constitutional status
to the Indian Administrative Service and the
Indian Police Service, and further provided that
if the Council of States (Rajya Sabha) opined
that it was in the national interest necessary
or expedient to create one or more All India
Services, Parliament may, by law, provide for the
creation of such Services.

The basic objectives in giving such a unique status
to the All India Services were to ensure certain
uniformity in the standards of administration and
to enable the administrative machinery at the Union
to keep in touch with the realities of the field in the

states.

Dr.B.R. Ambedkar, Chairman of the Drafting Committee
of the Constitution of India

ShriN. Gopalaswami Ayyangar, member of the Drafting
Committee of the Constitution of India



From Metcalfe House
to Charleville: G.B. Pant,

Mussoorie and the
National Academy of Administration



The Public Service Commission in India was first
established in 1926 in accordance with the provisions
of the Government of India Act, 1919. Its purpose was
to protect the Civil Service from political influences
and afford it stability and security. The Commission
came to be known as the Federal Public Service
Commission in 1937 as a result of provisions in the
Government of India Act, 1935. In 1950, with the
coming into force of the Constitution of India, it
was renamed the Union Public Service Commission
(UPSC). It conducts the recruitment of civil servants

through a competitive examination. A report

In 1958, Pandit Pant formally announced in the Lok
Sabha that the government would set up a National
Academy of Administration where training would
be given to all recruits of the Civil Services to work
towards upholding the values enshrined in the
Constitution of India. The Ministry of Home Affairs
also decided to amalgamate the IAS Training School,
Delhi, and the IAS Staff College, Shimla, into an
integrated National Academy of Administration to be
located in Mussoorie’s Charleville Estate. Pandit Pant
felt that a single location for the officers’ training

would foster a sense of cooperation within the

published by the UPSC in 1957 documented some of administrative services. In a speech in the Lok Sabha

the issues that the institution faced. Interestingly, a on April 15,1958, he said:

month after this report was released, Pandit G.B. Pant,
the then Minister of Home Affairs, expressed the need
for the establishment of a separate training institute
for the IAS and other cadre services. He felt that the
Metcalfe House in Delhi, from where training had

hitherto been imparted, would no longer suffice.

“We have, since the achievement of independence,
and some of those who were associated with
administration even before that, made earnest
efforts to bring about a suitable change in the
outlook and approach of our services...We propose
to set up a National Academy of Training so that
the services, wherever they may function, whether
as Administrative Officers, or as Accountants or as
Revenue Officers, might imbibe the true spirit, and
discharge their duties in a manner which will raise
their efficiency and establish concord between
them and the public completely.” °

11
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April 15,1958

Pandit G.B. Pant announces in Parliament his
proposal to set up a National Training Academy
so that all officers inculcate the true spirit of the

administrative service.

April 16, 1958

ShriK.C. Reddy (then Minister of Works, Housing
and Supply) states that the officers have personally
visited Mussoorie [for the implied purpose of
acquiring land] and are in talks with owners of

various private properties.

November 20, 1958

Minister of Works, Housingsand Supply asked to
respond to questions regarding shifting of the IAS
Training School to Mussoorie. The dialogue recreated

from parliamentary records (Lok Sabha debates):

Shri Anil K. Chanda (Minister of Works, Housing
and Supply): “The question of acquisition of suitable
accommodation for the IAS training school at Mussoorie is

still under consideration.”

Question asked by Shri Bhakta Darshan: “Why is there
a delay despite the fact that our Home Minister

Pandit G. B. Pant had himself suggested the Charleville
Hotel for this purpose?”

Shri Anil K. Chanda: “It is a sort of commercial deal. We
are going to acquire a private property and, naturally, we

are trying to get the most favourable price.”

Question asked by Shri Vasudevan Nair: “What is
the special advantage in having this School at Mussoorie
instead of at Delhi?”

Shri Anil K. Chanda: “There are certain special
advantages in the sense that it is not very far away from
Delhi. We are speaking of the whole of India. It is a school
not for a particular state; it is for the whole of India. The
advantages are: proximity to Delhi, climatic conditions,
and also proximity to the Forest School and Military School
at Dehradun where training for these officers would be

easily available.”

Augusti4,1959
Question number 449: What has been the progress
regarding shifting of the IAS Training School to

Mussoorie?

Answered by Shri Anil K Chanda: “Arrangements
for housing the institution at Mussoorie are nearing
completion and it is expected that the school will move to

that place by the end of the month.”

Asked why the matter is being delayed so much:

Shri Anil K. Chanda: “We have sent our officers to take
possession of the building. AsI said, towards the end of the
month, the School will possibly move out.”

Asked the truthfulness of whether the price at which
the government is acquiring the estate is more than

the market price:

Shri Anil K. Chanda: “Ido not think so Sir. It is a big
property with land, building and furniture. Excepting
crockery, cutlery and consumable goods, the entire property

has been bought for a sum of 4 lakhs.”®

115



The Academy:
Early Years

Top:
Trainees recall how they would sit around A.N. Jha in the mornings outside the main hall, basking in the bright sun and
having conversations animated by his wit and laid-back wisdom

Bottom: A sketch of A.N. Jha by Shivanand Nautiyal
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RK Trivedi

The Academy was established in Mussoorie in 1959
along with the Director’s Office, Language Block
(renamed Charleville after renovation), Sardar Patel

Hall and Happy Valley Guest House.

Aditya Nath Jha (ICS 1937), a stalwart leader who set the
highest standards for the services for years to come,

was appointed as the first Director of the Academy.

Talking about the Academy and its shift to Mussoorie,
R.K. Trivedi (IAS 1943), the first Deputy Director, says
that this idea was conceived and implemented by
Pandit Pant. He says, “While Sardar Patel created the
All-India Services, its members selected through a tough
merit-based competitive examination, and also provided

for an even tougher training at the TAS Training School’

Happy Valley Guest House

in Delhi, it was Pandit Pant who envisioned setting up of
the National Academy of Administration in Mussoorie.
Panditji made some material changes to ensure ‘training
of the minds’ with a rural-orientation. Bharat Darshan,
attachment with the Block Development Officers, and
regular visits to the villages, became an integral part of

training.”®

In this regard, the well-known Rajindra Kumar Hari

from 'Hari's Stationery' reports, “The process started

with Mr. Trivedi taking a team of probationers to Mussoorie
to inspect the site. My father was asked to join and see if the
canteen could be shifted as well. We moved to Mussoorie in

August 1959. There were at that time 113 (IAS, IFS and CS)

probationers.” ®

Residents of Mussoorie recall how two events in 1959
changed Mussoorie forever; the Academy shifted
here, and with the Dalai Lama, Tibetans came and
settled in Happy Valley, making it their home.

They feel that it suddenly became a place where every
person in the bureaucracy was trained, and that made

abig difference to the stature of the town.

17



Metcalfe House. Charleville.
Post Office: NAA



One of the earliest records of Charleville Hotel is
found in the Guide to Mussoorie (1907) with notes

on adjacent districts and routes into the interior,
compiled from various sources by F. Bodycot where it
is stated that “...the main building was built by General
Wilkinson, who acquired the Chajauli rent-free lands from
the Mahant of Dehra in 1854...In 1884 it was taken over by
Mr. Wutzler and has remained in his energetic and capable

hands ever since.” ©

The grounds of Happy Valley were acquired in 1904
by the brewer V.A. Mackinnon. He started the Happy
Valley Club with tennis courts, while gymkhanas
were held on the Polo Ground. The last record of a
‘Pagal Gymkhana’ dates back to 19th June 1943, to raise
funds for the Red Cross during World War I1.

By the time the government bought the Charleville

property in 1958-59, its fortunes as a hotel had declined

considerably.

After the parliamentary proceedings in the late
fifties, the Academy was set to begin a new journey at
Charleville in Mussoorie. Around two decades after
this shift, its expansion transformed it rapidly within
the premises of the Charleville Estate. The Academy
saw a surge in the number of Officer Trainees (OTs)

in successive years. In order to accommodate them
two large halls were built, and new buildings like
Stapleton and Indira Bhawan were acquired. Three
multi-storeyed hostels, Ganga, Kaveri and Narmada,

were constructed between 1975-78.

On 24" May, 1984, a fire caused by an electrical short
circuit engulfed the VIP Guest Rooms, the library,
the dining hall, the Director’s residence and the Main
Block. Most of the old buildings of the erstwhile
Charleville Estate were gutted in the fire.

In 1991, severe tremors from the Uttarkashi
earthquake damaged the Ladies’ Block and the

G.B. Pant Block. These buildings were pulled down to
build the Kalindi Guest House and Dhruvshila.

The Academy has evolved over the years and new
infrastructure has been added to create a world-class

facility.

Sampoornanand Auditorium Dhruvshila Block

The Royal Civil Service Commission of Bhutan

The Academy has not The first Memorandum
only moulded Indian of Understanding (MoU)
citizens into officers; between the Royal Civil
it has imparted Service Commission
excellent training to (RCSC) of Bhutan and
the civil servants of Union Public Service
neighbouring Bhutan Commission (UPSC)

as well. Every year,
members of the Royal
Bhutan Civil Services

come to Mussoorie to

undergo training at the

Academy.

was signed in 2005 to
develop an institutional
link between the Public

Service Commissions of

both countries that share

common ideals."

19
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1991

In October, 1991, the
Uttarkashi earthquake
severely damaged the Ladies’
Block and the G.B. Pant

Block, and on these two sites,

Kalindi and Dhruvshila were
built.

Sampoornanand Auditorium,
named after the second Chief
Minister of Uttar Pradesh,
was constructed by the state

government of U.P.

1996

Kalindi Guest House and

Dhruvshila inaugurated by
the then Union Minister of
State for Personnel, Public
Grievances and Pensions,
and Parliamentary Affairs,

Shri S.R. Balasubramaniam.

2015
Aadharshila Block inaugurated .
by Minister of State for Personnel,
Public Grievances and Pensions,
Dr. Jitendra Singh.

2016

Centre for Cooperatives and Rural
Development renamed as Centre
for Public Systems Management
(CPSM).

2018
The Chanakya Hall

inaugurated.

1992

2004

2017

Karmshila Block
inaugurated by the then
Vice President of India,
ShriK.R. Narayanan.

1995

National Gender Centre, a
registered society under the

i Societies Registration Act-

4 1860, set up.

Hospital block inaugurated by the
then Minister of Home Affairs,
Shri Shivraj V. Patil. The Centre
for Disaster Management was also

inaugurated.

2010
Gyanshila Academic Block and
Silverwood Executive Hostel were

inaugurated.

2012

Mahanadi Executive Hostel

inaugurated.

Prime Minister

Shri Narendra Modi laid the

foundation stone of the new

hostel at Monastery Estate, -
horse stables and residences for
the horse-riding establishment

and a synthetic track at Polo

Ground.
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SHEELAM
PARAM
BHUSHANAM

Sardar Vallabhbhai Patel's special address
to IAS officers at Metcalfe House, published in the
Bombay Chronicle on 21 April, 1947, gives an insight
into what was expected of administrators in an
independent India. In this speech, Sardar Patel outlined
the task before them and laid down certain principles
of Surajya or good governance, the most important of

these being impartiality, incorruptibility and integrity.
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Sardar Patel’s words to the
first batch of the IAS 1n 1947



He urged civil servants to uphold these principles,
and to “..cultivate an ‘esprit de corps’ without which a
service as such has little meaning.” He said, “You should
regard it as a proud privilege to belong to the service,
covenants of which you will sign and uphold throughout
your service—its dignity and integrity.” In his speech
he advised the civil servants to work without any
expectations of extraneous rewards and to be “..
guided by a real spirit of service in [their] day-to-day

administration.”

Kripa Narain (IAS 1948) recalls Sardar Patel’s words to
the 1948 batch:

Sardar Patel with the first batch of IAS officers,
post-independence

“You have been selected for the premier
service of the country, assuring you of a decent
livelihood and security. Remember, you are
going to occupy important positions in the
future. Now it is your duty to serve the people
of our country to the best of your ability. Be
fair, be polite and firm, prepare yourself well for
the job in hand, and complete it successfully.”

It is these tenets of good governance that the
Academy tries to instill in its trainees. Given

the varied nature of the Civil Services and the
opportunities it offers, it also provides them with the
necessary skills to use these opportunities to their

full potential.

25
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Core Values

The core values that the Academy upholds have been defined thus:

Serve the underprivileged

Be humane in your approach while
dealing with people; be the voice of
the underprivileged and be proactive
in addressing any injustice against
them. You can achieve success in this
endeavour if you act with integrity,
respect, professionalism and

collaboration.

Integrity

Be consistent in your thoughts,
words, and actions which will make
you trustworthy. Have courage of
conviction and always speak the truth
to even the most powerful, without
fear. Never ever tolerate any degree of
corruption, be it in cash, kind, or of

anintellectual nature.

Respect

Embrace diversity of caste, religion,
colour, gender, age, language, region,
ideology, and socio-economic status.
Reach out to all with humility and
empathy. Be emotionally stable,
grow with confidence, and without

arrogance.

Professionalism

Be judicious and apolitical in your
approach; be professional and
completely committed to your job
with a bias for action and results; and
continuously pursue improvement

and excellence.

Collaboration

Collaborate in thoughts and actions
by engaging deeply with all to

evolve consensus. Encourage others,
promote team spirit, and be open to
learning from others. Take initiative,

and own responsibility.



Mission Statement

The training process at the Academy is designed in
such a way that the Officer Trainees find themselves
experiencing an intimate sense of belonging unique
to the institution. People from different spheres,
different parts of the country, and from abroad, are
equally a part of the solidarity that the Academy tries
to foster. A strong belief in the traditions and values
of the Academy, and an aspiration to take its legacy

forward defines their outlook thereafter.

The Academy song and motto reinforce this sense of

belonging from the very beginning.

1 1 A4
e aTiZcl INDIA

Special Cover released to mark the Diamond
Jubilee of the Academy in 2019

Commemorative stamp released on the occasion
of the Golden Jubilee of the Academy in 2009

Dr. Jitendra Singh, Hon’ble Minister of State, Ministry of Personnel, Public Grievances and Pensions, Government of India,

at the Academy's Diamond Jubilee celebrations

27
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This song was composed by Atul Prasad Sen (1871-1934), a Bengali composer, lyricist and singer. It has been restructured by the

Academy to include lines from three other languages—Hindi, Tamil and Marathi—thus lyrically capturing the linguistic diversity

found in the east, north, south and west of the country.

B3N &R &R, 83l A R,
83N Ierdl foR - A1fe Wi

qfeT WTHE ST, 831 99 SR
9T TS FEM — & ST |

! gH | R, | PH | dR
G 39 IR - S A7

AT 99T, 9T 9, 1 REH,
fafeer A1 <A1 fire™ 78|
<fREaT YRA AR 3™
STRT! ST AT fareerT |

ST A J1 fdeer|
SEINGESIARO DI R PRSI
ot FEReg At =t

& gH | R, | PH H dR
G 39 IR - S A7

qfeT WS ST, 831 9 AT,
M TS FEM — & S|

<8l gHid €, <81 exuiid diR|
gl J=d ¥R — 18l 7y

AT 99T, 9T 9, 1 REH,
fafeer AT <A1 fire™ 78|
<fREaT YRA AR 3™
STRT! ST AT fareer

ST A J19 fdeser|

B3N &R R, 83 Al &R
83N Ieral foR - A1fe Wi

g3l Il ¥R - =71fe Wiy

83N Ieral foR - A1fe wra

| ST |
(g)
| f&eT

| STATI

(g)
| I

| f&eT
| SATAT|
(g)

| FRTIST|

| STATI

Be firm in your faith,

Be courageous in action

Hold your head aloft: fear not;
Forget all your differences,

March forward,

God is with us — victory is assured;
Many languages, many creeds,
many costumes,

Let there be unity in this diversity,
Watching the rise of the

great Indian Nation,

The world will be filled with wonder
The world will be filled with wonder *

29
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Sheelam Param Bhushanam

el Tyl Gore G areg ! Affluence is adorned by
SIFREGT: Pered ﬁ:ﬁﬁ forrer o =z | goodness, valour by not
SFPIYAT: &1 qoaert efed Freaforer
Do oasting, knowledge by control
FINFRY TdmRufE eftel 9T IO 11

of the senses, scholarship by
~ From Bhartrhari Nitisatakam modesty, wealth by giving to the
deserving, tapas by the absence
of anger, power by forgiveness
and dharma by truth. Character

is the supreme embellishment.



IIT: HHY, DI

Yogah Karmasu Kausalam

g TERils SH GPagFa|
TR gouRd

g HHY PrATIIR. Yol

~ From The Bhagavad Gita,
Chapter 2, Verse 50

In Chapter 2, Verse 50, of the Bhagavad
Gita, Krishna talks to Arjuna about
Sthithpragya—a person endowed with
the wisdom of equanimity, who is
firm in his thought and action under
all circumstances. The ideal person is
not swayed by every gust of wind; he
is committed to excellence in action.

Perfection in action is Yogah.
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Bhawan Complex

02

Charleville Cafe and
Souvenir Shop

o3

Front Gate

04
Silverwood
Executive Hostel

o5
Sampoornanand
Auditorium

06
Old Reception

o7
Sardar
Patel Hall

o8
Chanakya Hall

o9

Language Block %

10

Kalindi
Guest House

11
Director’s Office

12
Karmshila Block [l
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*The Red-billed Blue Magpie is represented in the Academy Logo



12A
G.B.Pant Hall

13
Dhruvshila Block

14

A.N.JhaPlaza

t ] 15

Gyanshila Block

16

Mahanadi Executive Hostel
and Happy Valley Block

17
Narmada
Executive Hostel

18

Kaveri
Executive Hostel

19
Ganga
Executive Hostel

20

am  Happy Valley
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o
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Sports Complex

21

! Community Centre

22
Riding Ground

23

[Towards] Polo Ground
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WINDS OF
CHANGE AND
WINGS TO FLY

The mission of creating a generation of civil servants
that would have the responsibility of first
building and then steering the nation forward,
depends largely on inputs that stimulate the highest
degree of commitment, passion and the spirit of

service amongst the participants.

34






Winds of Change...



In a country where most issues are multi-layered and
constantly evolving, this is by no means a small feat.
The Academy has the complex objective of making
Officer Trainees intellectually field-ready, and instil
the values, attitude and discipline required for greater
public responsibility through mandatory sports and

other physical activities.

In order to stay ahead of the game, the singular
solution is to evolve constantly; to create and re-
create training modules and material, syllabi and
pedagogy through a strong feedback system.

“The Academy is a great institution with a strong link with
the field and a very active curriculum,” says B. Bhamathi
(IAS 1979), at her batch’s forty years reunion. Zohra
Chatterji of the same batch adds, “The LBSNAA now
possesses state-of-the-art infrastructure and a dynamic
faculty, and one can see that the Officer Trainees are being

encouraged to participate through the use of technology.”

In the sixties, the subjects taught at the Academy were
largely focussed on the issues of relevance then. Apart
from changes in curriculum and pedagogy, there has
been a transformation in the way the Civil Services

are being looked at today. The present Director,
Sanjeev Chopra (IAS 1985), points out that from being
administrators and governance professionals, officers
have gradually moved towards being development
facilitators with a distinct focus on reaching out to the

poorest and most vulnerable sections of the society.

The core structure from the initial years is yet
relevant, especially the daily physical fitness

regime, the much-awaited Winter Study Tour

(still fondly referred to as Bharat Darshan) with its
various attachments and the involvement in various
activities. However, the subjects, content, and the
methods of learning have undergone a tremendous
change to become more interactive and inclusive. The
new approach has looked at minimising lectures and
incorporating case studies, role-play and field visits
to enable greater empathy towards prevalent issues.
Special Director Arti Ahuja (IAS 1990) explains, “The
current generation is more questioning and very keen on
learning. It would be doing a great disservice if we didn’t
measure up to that.” A changing world has necessitated
an engagement with issues such as acid attack
victims, transgenders, sex-workers, victims of forced

marriages and child sexual abuse, among others.

And yet, what has not changed over time is the spirit
of commitment to learning. Senior officers talk about
the quality of debate that was generated and how
they we were expected to think for themselves and
challenge assumptions. Happily, that remains the

same. Anudeep Durishetty (IAS 2018) says,

A classroom session in progress
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Firm Foundations for FC
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...And Wings to Fly
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The Foundation Course at the Academy brings
together the All India Services and the Central
Services under one roof and epitomises the esprit de
corps that the Academy seeks to inculcate in the new

recruits.

A gamut of activities that challenge the physical
endurance of the Officer Trainees and offer intellectual
stimulation make the fifteen weeks of the Foundation

Course an unforgettable experience.

While the other services proceed to their respective
institutions to complete their service-specific
training after the Foundation Course, those belonging
to the IAS stay back at the Academy for a longer
period. The subsequent year for them involves a
sandwich pattern of experiencing, analysing and
assimilating. The Winter Study Tour and the various
attachments and visits to civil society organisations
offer a way to get close to the realities of this vast
democracy. Phase I followed by District Training
under the Collector and District Magistrate for a

year gives the trainees rigorous exposure to the

7

Testing their mettle—Officer Trainees at the Armed Forces Attachment during the Winter Study Tour

field activities. Phase II for IAS officers, back at the
Academy, serves as a time to reflect on and absorb

what they have learnt in the field.

The association with the Academy, however, does not
end here. Various mid-career programmes have been
added over the years where officers at various levels in
their career must return to share, interact and learn

from each other’s experiences.

The Joint Civil-Military Programme on National
Security was started in 2001 after the Kargil War to
create a structured platform where civil servants and
the armed forces officers could exchange ideas and
share their understanding of national security and its

challenges.

The Academy has set up world-class facilities,
whether it be the extensive refurbished library,

the digitised education processes including long-
distance learning of languages (from a time stencils
were used to teach language) or the addition of new
centres of research which enrich the pedagogy and

curriculum.

41



Centres of Excellence

The Centre for Rural Studies is responsible for

the concurrent evaluation of land reform policies
implemented by the states, and evaluation of poverty
alleviation schemes, on the basis of socio-economic
survey of the villages done by the Officer Trainees

undergoing district training. ¥

The Centre for Disaster Management conducts
training programmes and develops modules in
various aspects of disaster management. It sponsors
seminars and conferences, workshops, study circles
and working groups, for promoting research in

disaster management.®

At the National Gender Centre, training is delivered

The Academy is intent on making its way
meaningfully through the challenges thrown

up by our 21* century world. There is a sense of
preparedness in every aspect of work and life at the
Academy, with its mission to support knowledge
practice by a strong grounding in discipline, creating
a perfect ambience for people to continue learning

and re-learning through time.

As Padamvir Singh (IAS 1977), former Director of the
Academy, puts it:

“...1n exciting times, where the softer issues
of character and ethics would combine
with competencies, to realize a vision of
the future that gets created in the new age,
connected world.” %

through courses and workshops for understanding
the conceptual and analytical gender relations
framework. It aims at providing active support for
policy formulation and advice for clients and gender

networks in India and abroad. ®

The Centre for Public Systems Management aims at

strengthening skills of officers involved in ensuring
that the state’s mechanisms of service delivery
function effectively. Seminars and workshops to
expose officers to new theory and best practice in
various aspects of administration are organised from

time to time through this Centre.

Inauguration of the Aadharshila Block in 2015 by Dr. Jitendra Singh, Hon’ble Minister of State, Ministry of Personnel,
Public Grievances and Pensions, Government of India
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Top: Hon'ble Prime Minister of India, Shri Narendra Modi, interacts with Officer Trainees at the Academy
Bottom: Officer Trainees keen to learn and grow
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The Mentors

Honouring the contribution
of former Directors*

D.D. SATHE

19.03.1969 — 11.05.1973
A.N.JHA

01.09.1959 — 30.09.1962

M.G. PIMPUTKAR
04.09.1965 — 29.04.1968

S.K. DUTTA K.K. DAS
13.08.1963 — 02.07.1965 12.07.1968 — 24.02.1969

44 *Each Director’s tenure is indicated below his or her name
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The Mentors

B.N. YUGANDHAR
26.05.1988 — 25.01.1993

B.S. BASWAN

K. RAMANUJAM 06.10.1996 — 08.11.2000
27.02.1984 — 24.02.1985

N.C. SAXENA
25.05.1993 — 06.10:1996

WAJAHAT HABIBULLAH
R.N. CHOPRA 08.11.2000 — 13.01.2003
06.06.1985 — 29.04.1988
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RUDHRA GANGADHARAN

06.04.2006 — 02.09.2009

BINOD KUMAR

20.01.2003 — 15.10.2004

RAJEEV KAPOOR

20.05.2014 — 09.12.2016

PADAMVIR SINGH

02.12.2010 — 28.02.2014

D.S. MATHUR UPMA CHAWDHRY

29.10.2004 — 06.04.2006 11.12.2016 — 31.12.2018

Sketch artist: Anjali Thapa
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CHAPTER 4

IN SERVICE OF
THE NATION

The process of selection for the Civil Services—which
involves passing the gruelling UPSC examination—is
one of the toughest in the country, as many would attest
to. However, this is but a fraction of the trajectory that
an officer's life will chart.

The Academy is really where it all starts. This is the
training ground where young recruits are chiselled into

able administrators.
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- Javid Chowdhury (IAS 1967) in his work, The Insider’s
View: Memoirs of a Public Servant, says, “The behaviour,
views and values of our instructors stamped on us indelibly
the credo of public interest and commitment to service in

an objective and even-handed manner. As an irreducible

* requirement, our personal conduct had to remain

impeccable.” >

Classroom sessions, interactions with guest speakers,
debates and quizzes are planned to stimulate the
mind. Physical training, adventure sports and
cultural activities are aimed at developing leadership
qualities, confidence and skills for cooperation and
problem-solving. No one understands this better
than S.S. Rana, veteran PT instructor, who avers

that physical exercise in the morning keeps one
disciplined and prepares one for the day’s work while
adventure activities like rafting and trekking help
improve one’s confidence and endurance levels. He
considers Officer Trainees the real pillars of India
“...whose duty it is to serve the people, and it is the job of
the faculty to demonstrate this aspect to them.” Mansoor
Hasan Khan (IDAS 2002), Senior Deputy Director,

puts it succinctly,

Trainees are placed in situations where they have to
rise up to face responsibilities. From their first day
in the Academy they are up at the crack of dawn! As
Ilezhe Himato Zhimomi (IFS 1993) declares, “Was it
six, or was it five in the morning, it did not quite matter.
For most of us, Rana’s whistle blew at the dead end of the
night. Before we even got to know our new mates, we pretty
quickly got to know the early morning chill of Mussoorie.”
From dawn to dusk, the day goes in juggling studies
and activities. Many trainees note that thereis not a
single day spent without a special event or activity
being organised. Alankrita Singh (IPS 2008), who has

experienced life in the Academy as an Officer Trainee

as well as a member of the faculty, feels, “It has been a

roller-coaster ride, then and even now.”

Physical fitness is an important component of the training process
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Working towards healthy minds and healthy bodies
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Building Character



Participation in activities and in various societies

is aimed at challenging preconceived notions and
orienting the trainees in the core values and principled
thinking required of future administrators. As
Prasanta Kumar Mishra (IAS 1972) explains in his work,
In Quest of A Meaningful Life: Autobiogaphy of A Civil

Servant,

Horse-riding has been a sensitive and tendentious
topic of discussion amongst Officer Trainees,
especially in the days when it was a compulsory
activity. P Abraham (IAS 1962) in his book, Memoirs

of an IAS Officer: From Powerless Village to Union Power
Secretary, states that horse-riding “.. as part of the
initial training...has relevance in the overall context of
grooming an officer to face very difficult situations with
composure and confidence.” > For others, it is an exercise

that treads the fine line between tolerance and revolt.

While writing their parting comments at the time
ofleaving the Academy, one Officer Trainee wrote,
‘Riding was great fun’; another observed wryly,
‘Riding was great fun...for the horses!’ KJ.S. Chatrath
(IAS 1967) adds, “Every probationer who had gone through
riding training in the Academy would remember the clear
and stern voice of Nawal Singh Sa'ab and his lament:

‘Ghoda nahi sambhalta, district kaisay sambhalogey’.” >

Horse-riding instructor Nawal Singh secures
the hoisted flag in presence of former Director
S.K.Dutta

Mrinalini Garde (IAS 1962), the only lady probationer
of the batch, fell from her horse during horse-

riding so often that even the stern Nawal Singh
recommended that she be exempted from the
activity. But she would not accept that and continued
practising and trying. In the end, she passed the
dreaded mandatory horse-riding test in her first
attempt, where many ‘seasoned’ officers had failed
and had to come back in subsequent years. This spirit
of ‘not giving up’ amplifies what develops an Officer
Trainee into a true professional in the service

of the nation.

On trekking in the Himalayas, Atul Anand (IAS 1994)
remarks that it “...was a test of endurance coupled with
the spirit of adventure.” He light-heartedly adds, “There
was no pampering in the Academy and those who expected
it were soon cut to size... [so when we asked] what to do in

the case of a snake bite, our Course Coordinator, known
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for his straightforwardness, replied, ‘We have taken all
precautions, but in case you are careless enough to get bitten
by a snake...speak your last famous words and prepare to

meet your maker’.”

Although some of these activities may not have been
entirely to the liking of Officer Trainees during their
stay here, most of them are known to have admitted
to their relevance. Soumya Pandey (IAS 2017), who
initially questioned why trekking was necessary (as
she is an ‘officer, not a climber’) says she later realised
how important physical fitness is, especially for
maintaining law and order. Zafar Igbal (IAS 2017)
acknowledges, “If I can implement even 80 % of this on the
ground, then it will be a good thing. The environment here is
really good in terms of learning, friendships...it will really

help us later in our lives.”

The turning point towards a firmer understanding
of the country for many trainees happens whilst
traversing the country on a journey of discovery and
afresh perspective on the nation’s diversity during
Bharat Darshan. Many discover their raison d’étre

for joining the Civil Service. The 6-7 week journey

across India is designed to help them connect with
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the ground realities of the country—in terms of
geography, culture and socio-economic issues.

This eye-opening experience through its various
attachments (armed forces, NGO, tribal village, public
sector) enables them to grasp the complex, multi-
layered problems that they will go on to potentially
handle in the future. The Officer Trainees appreciate
how each place they visit has something to teach and
inspire and how the country’s diversity is not only
asource of unity but also its strength and beauty.
They learn to understand the value of first-hand
experience. Vandana Garg’s (IAS 2017) batch was taken
to Gumla in Jharkhand to understand the problem of
left-wing extremism. She “...was surprised by the fact
that we were being welcomed so affectionately. It made

me believe that there is a bigger purpose in being an IAS

[officer] and we have to work for it.”



Strengthening the connect with our roots
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A SHARED
DESTINY

The invitation to stroll down memory lane can spiral
many an alumnus of the Academy into a kaleidoscopic
world of vivid images and memories. On this journey of
emotions and associations, the word ‘dull’ has no place.

For most, the dizzying pace of the Foundation Course

gives way to a gentler sort of amble in Phases I, Il and
the courses thereafter which are not without a strong

element of learning and activity.
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‘A Shared Destiny -

The understandable yearning to recreate their former

idyll is most pronounced in how each reunion- “° - d World Of ide als and aspirations’
batch celebrates its time together at the Academy. incon gruously punctu ated by bin ge S

It is interesting to note the particularly endearing

tradition where reunions for former alumni are and mad aCtS Of deﬁance ) batChmate S
M A of all services, saints and sinners in
bonds, promotes kinship between generations, equ al mixture .” 29

and fosters a sense of homecoming that is deeply

appreciated. The fresh memories thus created are

inter-woven with reminiscences of decades past.

What is it about this institution that forges the links
that compel all batches, old and new, to remember it

with such fondness? What makes it exceptional?

Kalyani Choudhari (IAS 1973) refers to it as an
“.. alchemy wrought in Mussoorie to develop those fierce

ties of loyalty, which bind us across the nation and even the

globe, so that a network is created.” She recalls
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For Chuden Tshering (IAS 1972), “It is the making of a
fraternity...a lifellong community of diverse people, and a
sense of ‘destiny together’” Lalit Mathur (IAS 1968) avers,
“It was when I travelled as Joint Director that I realised, and
understood, the amazing goodwill for Charleville—uwherever
I'went, I found unexpected enthusiasm and overwhelming
affection, from people of different vintage, no matter where
theyawere, or how busy. Perhaps the probationerwithin can

never leave us!”

Lasting alliances are formed across the usual barriers
of polite detachment when officers under training find
themselves in the sort of situations that make kindred
spirits of strangers: sharing rooms with each other;
hiking daily, come rain or snow, from the interiors

of Ganga Hostel uphill to the classrooms; dragging
themselves out of bed at ungodly hours for PT; braving

terrifying, unforgiving horses at the risk of breaking
alimb; rushing to meet deadlines for difficult
assignments; and, of course, navigating complex
friendships and relationships. Randeep D. (IAS 2006)
terms this a “.. process of ‘baptism’ into the Civil Service
[which] begins from the moment one sets foot in

the Academy.”3°

Invigorating sports and heated discussions at one
end of the spectrum; quiet evenings and budding
romances at the other—Academy life tends to follow
a cadence all its own. Add to this mix the thrill of
adventure sports attempted perhaps for the first time,
or summoning of inner resilience and team spirit

on a tough trek and one understands why the special

camaraderie that develops here is embedded for life.




Home Away
from Home




The salubrious mountain air and serene landscapes
of Mussoorie create a sublime setting and have the
“... capability to tousle your hair with a fresh breeze of
hope,” s as Gopalkrishna Gandhi (IAS 1968) so lyrically
puts it. Senior batches recall instances of Nawal
Singh commiserating with the horse instead of the
fallen rider, the inimitable Barreto managing his
restaurant, Hari who could produce anything froma
pocket Constitution of India to a solar topee, and the
welcome ‘jolt-up’ brew dispensed from cannisters by
Agam Chand and Dil Bahadur.

Despite the many changes, Brian Albuquerque (IPS
1969), after attending their batch’s Golden Jubilee
Reunion at the Academy, is pleased about “... how this
Academy has maintained its soul...it all takes you back to
those 50 odd years ago...I think they have done a wonderful
job in keeping up with the times and at the same time
maintaining the soul of the place.” G. R. Joshi (IAS 1969) is
glad to be present at the reunion as well, and remarks,
“Wonderful memories here! ...and now coming back to the
family of my alma mater, you really feel proud of it. It has
gone through changes but our Happy Valley remains and
our Director’s Block remains. So we are very proud of this, as
these two spaces still exist for us old people; we are archaic

now so naturally for us these things hold value.”

This sense of continuity imbues the atmosphere at
the Academy, and cuts across generations, batches,
faculty, service providers, and older retainers. The
mess bearers, gardeners, cleaning staff, and clerical
staff go about their job with efficiency and quiet
grace and speak of satisfaction with the facilities
provided to them. Jagdish, who recently retired as
Head Waiter at the Academy, is glad to have been a
part of an institution that looks after its people: “If
you are in need, the Academy and the OTs will be the first to
support you. They will even pull you back from the brink of
death, as happened in the case of my wife and many others.”
Narayan Bunkar, who has worked at the Academy

for the last 30 years, says, “All that I have learnt in life

is because of this Academy.” Atma Ram, the gardener
responsible, along with his team, for the brilliant
splashes of colour seen in the Academy lawns all
through the year, says, “The Academy not only trains

the future IAS officers of this country, it also grooms us and

trains us to always look forward in life.”

With his salon located just outside the gates of the
Academy, Mohammad Waseem, hair dresser to
countless trainees over the decades, remembers,
“When I first came to the Academy in 1975, I used to cut
hair for 25 paise. If I didn’t have change for a rupee and if

the customer was generous enough to let me keep the rest,

T'would close the shop and retire for the day...the Academy
has given me a lot, and I have tried to reciprocate its
generosity. During the fire of 1984, we were overcome with

grief as if someone we loved and cherished had died.”

An initiative for the well-being of the women at the
Academy is Vani, a support group. Alka Kulkarni of
the Language Department explains, “Vani is our small
in-house women’s group. It is for every woman employee
here. Vani is our own thing— the women get together,
discuss their problems and experiences. We have health
check-ups. We tell them about savings, gender issues. They

take up other activities, they celebrate festivals.”

The Vani initiative at the Academy

Mohammad Waseem at his hair dresser's salon
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The Academy has kept pace with the times, upgrading
its facilities over the years with the aim of improving
the quality of life for its residents. The earlier batches
of officers may recall many tragicomic tales of
hardship, not without dashes of true nostalgia. Each
generation chose to battle on gamely with whatever
facilities they had and focused on getting the most
out of their experience. As Prateep Kumar Lahiri (IAS

1959) wryly notes,
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“We were Metcalfians and Charlevilleans, a
distinction only our batch had. In the peak of
summer from May till September we remained
in Delhi, and then shifted to Mussoorie, to face
the severe winter.”3?




Today, gone are the days of hot water delivered in
buckets and the Stapleton hostel outside the main
gate with ‘thunder boxes’ and no modern toilets.
Gone too are the days of signing a parchi for extra
butter and milk. But looking after the Mess was and
no doubt remains a contentious job. S.K. Modwel (IAS
1959) recalls the ‘Aloo Andolan’, “As President of the Mess
Committee, I insisted that Pinto, the caterer, serve potatoes
for every meal since I love potatoes. This caused an uproar,
especially among our sambaar-deprived friends from

the South, who marched in a procession shouting ‘Aloo hi
Aloo, Aloo Hatao’, before R.K. Trivedi, our wise and highly
popular Deputy Director. Much negotiation followed; aloo
and sambaar henceforth co-existed in uneasy equilibrium.”
Now, the modernised Mess serves up a balanced

menu, catering to hundreds of officers throughout

the year.

Much has changed since the eighties, especially
after the Academy underwent a challenging phase
following the fire of 1984. Reminisces Yaduvendra
Mathur (IAS 1986), “The facilities are tremendous
[now]. In our time there were two computers for the whole
Academy. We were all in Ganga [hostel]. If a telephone
call came for us, we had to run from Ganga to that one

telephone. The struggle caused great bonding!”




Bonhomie



Ariot of colour and tradition on India Day

The Academy trains men and women to be the kind
of officers that people need; possessing integrity,
skills and passion. Thus, it becomes natural to
assume that such an institution would be filled with
asolemn, intimidating air; where commandments
are to be taught, learnt and implemented. However,
assumptions of this kind are immediately dissipated
with the first step through the hallowed portals of
the Academy. It has a noticeably vibrant, jubilant
atmosphere “..where everyone [trainer and trainee
alike] comes by choice, and that is why it hasn’t failed”,
says Sanjeev Chopra. He points out that “..everyone is

celebrating here, but it is a conscious kind of celebration. ”

Cultural activities are an important part of an officer’s
training, offering an opportunity to showcase not
only individual talent but to appreciate each other’s
heritage, and in the process to discover the country’s
composite culture. Each generation has found its
outlet for creative expression through dance, drama,
music, literature and the visual arts, encouraged
whole-heartedly by the Academy. India Day is a riot of
colour, dramatic flair, and bonhomie. Trainees dress
in their traditional clothes; a mélange of regional
cuisines is served, and the pride of sharing one’s own
micro-culture with friends from elsewhere in the

nation leaves lasting, treasured memories.
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A symbiotic relationship has emerged between the
town and the Academy amidst the lush hills of the
Himalayas. Gopal Bhardwaj, a historian and long-
term resident of the town, reflects, “The Academy has
no doubt benefited the economy of Mussoorie a lot. Even
today, the supplies for kitchen, bakery, all go from the
locality. Mussoorie’s prestige increases...the Academy is a
premier institute of the country, and since it shifted [here],
tourism built up, the area got lively and Happy Valley

became one of the posh areas.”

Adds Milkhi Ram, who runs a tailoring and fabric
shop at Library Point, “The Academy is the pride of
Mussoorie and its people. The Academy has always helped
the people and the town in many ways. One project that
springs to mind is the one undertaken by the Academy to

alleviate the condition of rickshaw-pullers in the town.”

Requiem For the Hand-Pulled Rickshaw

Since colonial times, a
rickshaw plied on the
streets of Mussoorie,

in which man pulled
other humans. This
symbol of slavery was
brought to an end by
three batches of Officer
Trainees in LBSNAA,
1993, 1994 and 1995. They
built bonds with the
rickshaw pullers, visited
the impoverished
villages from where
they had migrated,
lived in their homes
and alsoran a TB health
clinic for the rickshaw
pullers. The Officer
Trainees designed a

new model of a cycle

rickshaw appropriate

for the hills, advocated
with the municipal
civil authorities to
outlaw hand-pulled
rickshaws and permit
cycle rickshaws. They
also organised grants
for purchasing the
rickshaw, organised
their manufacture and
finally all the hand-
pulled rickshaws were
replaced with cycle
rickshaws. In doing

so theylearnt and
demonstrated the best
traditions of the Civil
Service: compassion,
innovation, partnership
and persistence for
building a more just

and humane India.

Plaque at Karmshila Block

The Academy has witnessed plenty of change over the
years. Many new areas were acquired to build hostels
and staff quarters. Dhundup, an old resident of the
Tibetan settlement in Happy Valley, used to help teach
the trainees basketball and recalls a time when the
officers at the Academy would play friendly matches
with the local schools. He says, “I remember that in
1962-63, there was only one tennis court in the Academy. We
had a ball-picker called Gangaram who was very famous
among the officers. He was also an amazing player of both
badminton and tennis. The Academy continues to shine; it is

one of the best institutions in India.”

R.K. Khanna (owner of Jackson Tailors) has been in
Mussoorie since 1951, when his father bought their
shop from an Englishman. He has been associated
with the Academy since the day it shifted from Delhi
in1959. He relates, “During Diwali every year, hundreds of
probationers used to come to celebrate at my place. Mr. M.G.
Pimputkar was a very strict officer and many probationers
and officers were scared of even talking to him. They came to
me and challenged me to go talk to him. I casually went up
to him and told him that the suit he was wearing was of an
old design and style, and I could fix it in accordance with the
new style and fashion. He took it well and we became good

friends since.”

Photographer and writer Ganesh Saili speaks of his
long association with the Academy, recalling that the
classes were smaller, with only 80 to 100 probationers,
when he first went there to teach in 1995. “Now it’s like
being in a champagne bath, always bubbly! It’s amazing
teaching those kids, you had better know what you are
talking about because those kids are on the ball! And there
is no bluffing them. Either you know [your subject] or you

don’t know! It has been a tremendous experience.”

The renowned author, Ruskin Bond, recalls, “Iliked the
library at the Academy, which was extensive, but it was
burned down in 1984. As a writer, it gives me pleasure to
know that there is a new extensive library which

people can use.”
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E’*-~-Empathy. Energy.

Excellence
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In the final analysis, the Academy is not merely a
training institution for the Civil Services, but an
establishment with its own idealism and joie de vivre,
composed of people with alot of heart and spirit; of
people with a sense of kinship, fraternity and the
earnest desire to better the lot of their countrymen.
Here is where people’s roots meet their personal

growth, where compassion meets excellence.

The brilliance of such a place—only some scattered,
charming buildings in a small mountain town, in the
end—deeply astonishes. Here, something human,
full of hope and strength, underpins the environs,
year after year. And like all homes, this one beckons

again and again.



The Batch of 94th Foundation Course at the Academy
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BEYOND
CLOUDS END

Sometimes I revisit
Dreams that
Exist no more.
As life evolves
We often move on
To a distant shore.
A familiar lane
Well-trod is now

Beyond cloud’s-end.

Ilinger awhile
And pause
To reminisce
About gentle
Treasured moments

Lost in the mist.

And then
Turn around
To face the sun
With a firm belief
That if it was more than a mirage

The flowers will grow again. 3

Rajni Sekhri Sibal (IAS 1986)
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Old photographs
Sepia tinged memories,
Quaint and charming,
A pictorial script
Of a vanished time,
Avanished way of being.

Old photographs
A hundred odd black and white

Mugshots. Amusing relics —

Unstained by colour,
Unmarked by character, N, i
Disparate, yet bearing s T
An elusive resemblance to each other, gkf, y / t:; \, Y
A certain youthful vacuity, perhaps..:' ? i 7

Old photographs, ,

What do you speak of? W & |

A time, when life stood &l

Poised, on the edge, . %1/

An arc of endless possibility. AN |

When we viewed the world” ¢ it 1 .
Instead of smugness, . ...

. ! 77 Dy B4
Vigorous, determined eager to leave. % &

Sumita Misra (IAS 1990)
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Sketch by Padamvir Singh, former Director of the Academy

From sea level
To a thousand eight hundred and eighty meters above
From Forty Five degrees of scorching sun
To sublime salubrious surroundings
From the reluctant, late riser
To the early morning yoga enthusiast
Oh phase five I!!

We rediscovered the golden path
to good health, knowledge and happiness.

T. K. Jawahar (IAS 1990)
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The Office of the Director
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